


Islam and Conflict Resolution: Theo-
ries and Practices by Ralph H. Salmi, 
Cesar Abid Majul, and George K. Tanham, 
University Press of America, Lanham, MD, 
1998, 220 pp., $40.00 (paperback)

To borrow some recent advice in fighting in-
surgencies, cultural knowledge is a vital com-
bat multiplier. Fighting insurgencies demands 
imagination and determination. If we take the 
pains to understand our enemy, the enemy will 
tell us what to do.

In the current fight against “Islamic” insurgen-
cies, there is an argument that to win the infor-
mation operations battle, you need to remove 
legitimacy granted by the lexicon used. Specif-
ically, the terms of reference used by our lead-
ers must not grant religious legitimacy to the 
enemy. In an effort to describe Islamic extrem-
ists, Arabic terms that have been brought into 
English imply righteous struggle for the cause 
of Islam. For example, the terms jihad, jihadist, 
and mujahideen offer the enemy legitimacy in 
a religious Islamic struggle. However, using “un-
holy war,” “terrorist,” and “evildoers” steers Ara-
bic translation toward derogatory terms of hi-
rabah, irhabist, and mufsidoon.

As insurgency demands no single set of tac-
tical or operational rules leading to comprehen-
sive success, I believe this is a tactic that Dr. 
Ralph Salmi (et al) in Islam and Conflict Reso-
lution would support. Specifically, they suggest 
that conflict resolution can be achieved through 
meaningful dialogue gained by a thorough un-
derstanding of indigenous perspectives. Dr. Sal-
mi (et al) establishes that the “ill-informed” im-
pede mutual understanding by proliferation of 
“biased and obtuse” Islamic terminology.

Published in 1998, it pre-dates the current 
Global War on Terror. However, this short man-
uscript, little more than 200 pages, provides a 
significant overview of Islamic ideology and in-
fers the basis of departure between Islam and 
the West. Its authors argue that to aid in con-
flict resolution, western decision- and policy-
makers must understand that misinformation is 
happening. From there, they must make good-
faith decisions to mollify differences and mis-
conceptions through knowledge.

The authors argue that there have been cy-
clical political and economic struggles between 
Islam and the West for 14 centuries, breeding 
mistrust, anger, and hate. They suggest that 
the West generally dispassionately observes 
Muslim suffering compared to conflicts involv-
ing Jews/Christians. Additionally, Islamic ex-
tremists at odds with the West were founded 
only as a reaction to western imperialism and 
secular values. Attacks on Islam by western 
scholars inflame anti-western stances in the 
Muslim world. Conflict and violence will contin-
ue as long as policymakers and pundits main-
tain their secular orientation.

To prescribe policy with respect to Islam par-
ties, Islam and Conflict Resolution quickly ex-
plores the Islamic belief system, shariah ideol-
ogy, international dynamics of Islamic law, and 
contemporary Islamic views on conflict resolu-

tion. In short appendices, it portrays the influ-
ence of Islamic organizations in international 
affairs. In sum, it establishes that Islam offers a 
host of solutions for conflict resolution. Signifi-
cant to this study, it addresses the uncodified 
Islamic international law, siyar, which is based 
on two principles espoused by their prophet 
Mohammed (peaceful resolution to disputes and 
pragmatism in international affairs).

The authors of Islam and Conflict Resolution 
form an interesting team to study contempo-
rary Muslim affairs. Dr. Ralph Salmi regularly 
champions efforts to establish Islamic studies 
in American universities and has been suc-
cessful in developing academic bonds between 
American and Islamic universities. Dr. Cesar 
Majul is cited as the world’s leading expert on 
Muslim-Filipino affairs. Dr. George Tanhan is a 
consultant and advisory trustee of the policy 
think-tank at RAND Corporation.

As I am not an expert of Islamic literature, my 
hope is that there is a similar book written for 
Islamic counterparts. Unfortunately, the authors 
establish that such research and dialogue is 
not well established in either culture.

Overall, my fear is that the bulk of highlighted 
source documents reside more in the academ-
ic realm, versus mainstream tenets, of Islamic 
international law. That is to say that references 
used that do not reside in the Koran or Sunna 
will probably provide little traction in the dank 
alleys of Baghdad. Its greater value resides in 
the challenge to the reader to develop a thor-
ough understanding of indigenous Islamic per-
spectives. A reflection of their publication date, 
they characterize the dissident Islamic thought 
of the Muslim brotherhood and Jamat Islamiah 
as “modern conservative activism.” It would be 
interesting to see a reevaluation of the “modern 
conservative activism” with respect to Osama 
Bin Laden, Amin al-Zawahiri, and Muktada al-
Sadr.

JOHN P.J. DeROSA

Leaders of the Lost Cause: New Per-
spectives on the Confederate High 
Command, edited by Gary W. Gallagher 
and Joseph T. Glatthaar, Stackpole Books, 
Mechanicsburg, PA, 2004, 294 pp., $24.95 
(hardcover)

In the spring of 1861, the Confederate Con-
gress established a senior military command 
structure more logical than that used in the 
United States. In the Union Army, major gen-
eral was the senior rank; in the Confederate 
Army, a general was to command an army, a 
lieutenant general a corps, a major general a 
division, and a brigadier general a brigade. Pri-
or to the first battle of the Civil War, President 
Jefferson Davis had filled four of the full-gen-
eral vacancies; that summer, he added a fifth. 
During the remainder of the war, three more 
would be added.

In this unique collection of essays, distin-
guished Civil War authors have considered 
each of the eight southern generals. They have 

drawn from a wide range of source material, 
as well as their own considerable expertise, 
to sum marize the lives of their subjects and 
their contributions to battlefield defeats and vic-
tories.

Robert E. Lee is the subject of the first essay, 
written by Gary W. Gallagher. Gallagher begins 
with a brief summary of Lee’s early life, show-
ing how he developed into the most promising 
senior officer of the U.S. Army before hostilities 
began. Then the author traces Lee’s Confed-
erate career, discussing the general’s under-
standing of the need for Confederate victories, 
even at the cost in casualties, always with the 
hope of wearing down Union will and possibly 
bringing in foreign support. While Gallagher 
acknowledges much modern criticism of Lee, 
it is clear that he believes Lee understood the 
war and what the Confederates must do to win 
independence, and properly implemented nec-
essary strategy and tactics.

Compared to most of the other generals, 
P.G.T. Beauregard comes off well in the essay 
by Charles P. Roland. Following the pattern of 
these essays, Roland summarizes his subject’s 
pre-war career and then discusses his duty 
performance in the variety of command situa-
tions he faced. The author’s conclusion is that 
Beauregard “represented a mixture of outstand-
ing ability and limiting weaknesses … brilliant, 
bold and energetic, capable of flashes of keen 
strategic insight, yet … mercurial, erratic, and 
visionary.”

James I. Robertson begins his essay on Brax-
ton Bragg by pointing out that his subject “was 
the most hated field commander in the Civil 
War.” Yet, his friend Jefferson Davis stood by 
him as he incurred the scorn of the Nation for 
his failure in four consecutive campaigns. De-
spite great skills in organization and discipline, 
Bragg never gained the confidence of his sub-
ordinates in the Army of Tennessee and was 
repeatedly undercut by them. How much bet-
ter another commander could have overcome 
the obstacles faced by Bragg will never be 
known, but Bragg was certainly unable to do so. 
Clearly, though, he had an inability to win bat-
tles, even when he appeared to have the up-
per hand.

The senior ranking general in the Confeder-
ate Army by virtue of his U.S. Army seniority, 
Samuel Cooper is certainly the most unknown 
of the Confederate generals. Appointed adju-
tant and inspector general, Cooper, in his six-
ties, settled comfortably and effectively into his 
job as chief, Confederate Army administrator. 
William C. Davis could find little fault, nor any-
thing outstanding, in the general’s wartime per-
formance.

Albert Sydney Johnston, of whom Jefferson 
Davis expected great things for the Confedera-
cy, never lived to realize his potential, whatever 
it might have been. Stephen Engle finds enough 
in his essay to cast doubts on how great a gen-
eral Johnston might have become had he lived 
past the Battle of Shiloh. Yet, his months of vast 
geographical command and limited manpower 
resources may not provide sufficient grounds 
for particularly adverse criticism.
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Physical Fitness Stories from the Force
In January 1980, I was 

a promotable sergeant 
working as an advanced 
individual training (AIT) 
instructor in A Troop, 5th 
Cavalry Regiment, 1st 
Training Brigade, Fort 
Knox, KY. One day, while 
evaluating trainees par-
ticipating in 19D combat 
skill testing, my first ser-
geant summoned me to 
report to the orderly room. 
Not wanting to keep him 
waiting, I quickly left the 
field training site and re-
ported. As I stood before 
his desk at parade rest, 
the first sergeant pulled 
some paperwork from 
his desk drawer and casually laid it on his desk. As he 
did so, he looked me in the eye and asked me to iden-
tify the paperwork. Within a second or two, I identified 
the papers as my promotion orders to staff sergeant. 
As his demeanor slightly changed from “good cop” to 
“bad cop,” he  proceeded to pull another stack of paper-
work from his desk drawer, laying it a bit more deliber-
ately on his desk beside my promotion orders. When 
he asked me to identify these papers, I was a bit less 
confident and a little confused. I could not identify the 
unfamiliar forms.

To this day I have not forgotten his cuttingly frank 
words: “Sergeant Smith,” he said, “this is your chapter 
packet. You currently weigh 209 pounds and exceed 
height, weight, and body fat standards. But,” he contin-
ued after a short pause for emphasis, “you have been 
doing such a good job as an AIT instructor that I’m giv-
ing you 30 days to lose the weight.” As the shock of his 
words wore off, I realized that my career was hanging 
by a thread. At that point, I had dedicated five years to 
the Army and loved what I was doing. There was no 
way I was going to give that up, so I set out to lose the 
weight and get promoted. I started running and sitting 
in the sauna twice a day, and within three weeks, I lost 
21 pounds and managed to get myself promoted.

Once I achieved my goal, however, I gradually slipped 
back into my old ways and my weight fluctuated. Al-
though I managed to be selected for drill sergeant, I 
fought a mostly losing battle with my weight until I was 

assigned to Germany in 
September 1982. Within 
four to six months of my 
arrival, while serving with 
the scout platoon of 1st 
Battalion, 64th Armor, my 
weight shot back up to 
210 pounds.

Without hesitation, my 
new first sergeant gave 
me an ultimatum: “SSG 
Smith he said, you will go 
to the mobile master fit-
ness course at Hohen-
fels, and if you don’t pass 
the course, I’m going to 
chapter you from the 
military.” Although I had 
heard this before, I knew 

this was my last chance and that I had to change — 
it was a difficult course, but I was determined to finish. 
Through sweat and stress, the course opened my eyes 
to the importance of physical fitness. It taught me about 
nutrition, bone structure and density, muscle fitness, 
running, running equipment, and most importantly, how 
to access, plan, develop, and evaluate fitness training 
at the individual and unit level. I dug deep, applied my-
self, and graduated. The master fitness course coupled 
with the Noncommissioned Officer’s Creed motivated 
me to maintain a healthy and physically fit lifestyle.

To this day, I continue to be all I can be for this great 
Army. I am Command Sergeant Major Otis Smith. I am 
a cavalryman and I am ARMOR STRONG!

What’s your story? How do you maintain your 
fitness? Better yet, how do you maintain your 
unit’s fitness while deployed in a combat zone? 
ARMOR is pleased to present its newest sec-
tion, ARMOR STRONG. Send us your stories and 
photos (please keep them in good taste and 
300 dpi or better quality). If you have a physical 
fitness story to tell, we will be glad to print it. With 
your help, today’s tankers and cavalrymen, and 
those who follow, will remain ARMOR STRONG!
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Patton Museum Presents “Life of the Soldier”
The Patton Museum will host its 5th annual “Life of the Soldier” living history encampment on 26 and 27 May 
2007 at Keyes Park, Fort Knox, Kentucky. The event features live authentically uniformed and equipped historical 
interpreters from selected periods, spanning more than 100 years of military history. The event highlights mock 
tank battles, which will be held on Saturday at 11:00 a.m. and 3:00 p.m., and on Sunday at 1:00 p.m. The event is 
free and open to the public from 10:00 a.m. to 6:00 p.m. Saturday, and 10:00 a.m. to 3:00 p.m. Sunday. Museum 
hours are 10:00 a.m. to 6:00 p.m.




